
CHOOSE WHAT IS 
RIGHT FOR YOU:

Talk To 
Someone 

Confidentially

Reporting to 
the University

You can report a concern directly 
to the Title IX Coordinator 

(305-284-8624/ 
titleixcoordinator@miami.edu), 

the Title IX Investigator 
(305-284-8445/ 

msevilla@miami.edu), or 
using the online reporting form at 

miami.edu/ItsOnUs. 

miami.edu/itsonus

Reporting to 
the Police

Is especially important if 
you think you may want to 
seek legal action against 

the respondent.
In an emergency dial 911. 

If not an emergency, 
contact UMPD at 

(305) 284-6666

There is always someone 
to listen and help

The Dean of Students Office (DOSO)
can take administrative measures 
to help you feel safe on campus 

(considered on a case by case basis)
(305) 284-5353

Going within 72 hours 
is essential to collect 

evidence and preemptively 
treat STDs and pregnancy

Reports help us build a safer campus.  Filing a report does 
NOT automatically mean that formal disciplinary action 

will be taken. It is up to the complainant to decide if and 
how to participate in an investigation.

Seek 
Protective 
Measures

Seek 
Medical 
Attention

Learn About 
Reporting
Options

Roxcy-Bolton 
Rape Treatment 

Center
Provides 24/7 
specialized 

sexual violence 
treatment 

including forensic 
exams, STD meds, 
and pregnancy 

prevention (free of 
charge)

(305) 585-7273

Sexual Assault 
Resource 

Team
(S.A.R.T.)

24-hour 
anonymous 

hotline 
(305) 798-6666

Student 
Health 

Services
Provides non-
emergency 

medical 
attention & 

referrals
(305) 284-9100

Medical 
Professionals
Student Health 

Center
(305) 284-9100

Clergy
Chaplain’s 
Association
miami.edu/
religiouslife

Counseling 
Professionals 

Counseling 
Center

(305) 284-5511

Issue no 
contact 
orders

Change housing 
or class 

arrangements 
to minimize 
interaction 

between students

Enact 
facilities 
access 

restrictions

FOR IMMEDIATE ASSISTANCE
Call 911 or contact the 

Sexual Assault Resource Team’s 
24-hour hotline at (305) 798-6666

All contact information can be found 
on the back flap of this brochure

Empowering individuals to overcome sexual misconduct and gender discrimination



WE’RE HERE 
TO HELP

Empowering individuals to 
overcome sexual misconduct 

and gender discrimination

RESOURCES
IMMEDIATE ASSISTANCE
Call 911 or contact the Sexual Assault Resource 
Team’s 24-hour anonymous hotline at (305) 798-6666

OTHER RESOURCES
ROXCY BOLTON RAPE TREATMENT CENTER 

(305) 585-RAPE
jacksonhealth.org/services-rape-treatment.asp 

STUDENT HEALTH SERVICES 
(305) 284-9100
miami.edu/student-health

COUNSELING CENTER
(305) 284-5511
miami.edu/counseling-center

DEAN OF STUDENTS OFFICE 
(305) 284-5353
Ask for Dean Abramson or 
Maria Sevilla

UNIVERSITY OF MIAMI POLICE 
(305) 284-6666
miami.edu/police

CHAPLAIN’S ASSOCIATION (CLERGY)
miami.edu/religiouslife

TITLE IX COORDINATOR 
Bonnie M. Muschett 
(305) 284-8624 
titleixcoordinator@miami.edu

What is SEXUAL MISCONDUCT? 
Sexual misconduct includes the following specific 
policies:  Relationship and/or Intimate Partner 
Violence, Sexual Assault, Sexual Harassment, and 
Stalking.

What is GENDER DISCRIMINATION?
Gender Discrimination refers to any act that was 
committed against another person because of that 
person’s gender or their gender expression. For 
example, an act of assault committed against 
another person because of that person’s actual or 
perceived gender would constitute an act of 
gender discrimination.
What is SEXUAL ASSAULT?
Commonly referred to as rape, sexual assault is 
defined for University purposes as non-consensual 
oral, anal, or vaginal penetration by or union with 
the sexual organ of another or by any other object, 
or sexual touching (fondling) or intentional contact 
with the breasts, buttocks, groin, or genitals.  It is the 
most severe form of sexual misconduct.

What is CONSENT?
Consent is intelligent, knowing, and voluntary 
agreement to engage in a specific activity.  
Intoxication, age, and disability can seriously impair 
a person’s ability to consent.

www.miami.edu/ItsOnUs

miami.edu/itsonus

UM NON-DISCRIMINATION POLICY 
No person shall, on the basis of race, color, religion, 
sex (including pregnancy), sexual orientation, 
gender identity or expression, genetic information, 
national origin, age, disability, marital status, familial 
status, or other prohibited classification, be 
excluded from participation in, be denied the 
benefits of, or be subjected to discrimination or 
harassment under, any program or activity of the 
University, regardless of whether such program or 
activity occurs on or off-campus. 

The University also prohibits retaliation against 
anyone who files a complaint of discrimination; 
anyone against whom such a complaint is filed; or 
anyone who participates in an investigation of such 
a complaint.
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